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PREAMBLE

The Mason City Community School District, in the County of Cerro Gordo, State of Iowa, and the
Mason City Education Association agree that it is the practice in the Mason City Community School
District to promote harmonious and cooperative relationships between the school district and employees.

The Association and the Board, through good faith negotiation have reached certain
understandings. Therefore, it is agreed as follows:
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Article 1
RECOGNITION

1.01 The Mason City Community School District is recognized as a public employer governed by a Board of
Directors. The Mason City Education Association, as determined and ordered by the Public
Employment Relations Board, is recognized as the sole and exclusive bargaining agent for employees
as follows:

1.02 Included: All full-time and regular part-time certified professional employees including classroom
teachers, guidance counselors, media specialists, reading and language arts coordinator K-8, team
leaders, curriculum coordinators, computer coordinator, and nurses.

1.03 Excluded: The Superintendent, Assistant Superintendent, and directors as follows: Director of
Personnel, Director of Finance and Support Services, Supervisor of Special Programs, Supervisor of
Media and Instructional Technology, School-Community Coordinator, building principals, assistant
principals, paraprofessionals, all noncertified employees and other employees excluded by Section 4 of
the Act.

1.04 The employer recognizes the Association, an affiliate of the Iowa State Education Association and the
National Education Association, as certified, exclusive, and sole collective bargaining representative of
all employees described by and defined in the Public Employment Relations Board's Certification in
Case No. 259, issued June 6, 1975.

Definitions

1.05 The term "Board" as used in this agreement shall mean the Board of Education of the Mason City
Community School District or its duly authorized representatives.

1.06 The term "superintendent" as used in this agreement shall mean the superintendent or his/her designee.

1.07 The term "Association" as used in this agreement shall mean the Mason City Education Association or
its duly authorized representatives or agents.

1.08 The term "employee" as used in this agreement shall mean all professional employees represented by
this Association in the bargaining unit as defined and certified by the Public Employment Relations
Board.
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Article 2

COMPLIANCE CLAUSES AND DURATION

2.01 Compliance Between Individual Contracts and Comprehensive Agreement: Any individual contract
between the Board and an individual employee, heretofore or hereafter executed, shall be subject to
and consistent with the terms of this agreement and in the form set forth in the Employee Contract.
If an individual contract contains any language inconsistent with this agreement, this agreement,
during its duration, shall be controlling. Each individual employee contract, when tendered to the
employee, shall be signed by the president of the Board and shall incorporate by written reference
the terms and the provisions of this agreement.

2.02 Separability: If any provisions of this agreement or any application of this agreement to any
employee or group of employees is held to be contrary to law, then such provision or application
shall not be deemed valid and subsisting, except to the extent permitted by law. When the illegality
of a clause becomes known, the Board and the Association shall enter into negotiations to replace
said provision within thirty (30) calendar days. All other provisions or applications shall continue in
full force and effect.

2.03 Effect of Agreement. This document contains the full and complete agreement between parties.

2.04 Printing Agreement: Six hundred (600) copies of this agreement shall be printed at the joint expense
of the Association and the Board, and shall be given to all employees covered by this agreement and
to any new employees. Excess copies shall be divided between the Board and the Association.

2.05 Notices:  Whenever notice is required by either of the parties to this agreement, pursuant to the
provision(s) of this agreement, either party shall serve notice to the other party by hand delivering
communications prior to 3:30 p.m., both parties verifying by signing proof of delivery, or by
registered letter. (a) If the notice is served by the Association to the Board, then the notice shall be
served to the Mason City Board of Education, 1515 South Pennsylvania Avenue, Mason City, Iowa
50401. (b) If the notice is served by the Board to the Association, then the notice shall be served to
the Mason City Education Association, 1515 South Pennsylvania Avenue, Mason City, Iowa 50401.

2.06 Duration Period:  This agreement shall remain in full force and effect from midnight on August 1,
2007, and shall continue in effect until midnight on July 31, 2008. (It shall be the obligation of the
Association to give written notice to the Board of its intention to renegotiate modification hereto
pursuant to Section 20.16, Code of Iowa.)
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2.07 Signature Clause:  In witness hereof the parties hereto caused this agreement to be signed by their
respective presidents, attested to by their respective chief negotiators and their signatures placed
thereon, all on the

Mason City Education Association

President

Negotiator

Mason City Board of Education

President

Negotiator
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Article 3

GRIEVANCE PROCEDURE

Definitions

3.01 The term "grievance" is a complaint by a member of the bargaining unit or the Association that there is
an alleged violation, misinterpretation, or misapplication of any provision of this agreement.

3.02 The term "grievant" is any member of the bargaining unit or the Association who indicates in writing
that a grievance exists.

3.03 The term "days", unless otherwise specified, shall mean employee working days.

Clarifications

3.04 The Association may initiate a grievance at Level I or Level II.

3.05 The day after the alleged grievance occurred, within the above stated grievance definition, shall be day
one (1) when computing time in processing the grievance.

3.06 Failure to communicate the decision on the grievance within the specified time limits shall permit
lodging an appeal at the next level. Failure to appeal a decision within the specified time limits shall
be deemed an acceptance of the prior decision.

3.07 When it is necessary for any grievant or member of the Association to attend a meeting or a hearing
called by the superintendent, the superintendent shall so notify the employee's building principal. The
employee or employees shall be released without loss of pay for such time as their attendance is
required by the superintendent at such meeting or hearing.

3.08 The Board acknowledges the right of an Association representative to participate in the processing of a
grievance at any level.

3.09 The time limits specified in this grievance procedure may be extended by written consent of both
parties.

3.10 All meetings and hearings under this procedure shall be conducted in private and shall include only
witnesses, the parties in interest, and their designated or selected representative(s) heretofore referred
to in this article.

5



Levels

3.11 Informal Grievance:  Within fifteen (15) days after the alleged grievance occurred, the grievant shall
request an informal meeting with the principal or his designated representative having direct
administrative responsibility. This meeting shall be for the purpose of arriving at a mutually
satisfactory resolution of the grievance. The decision on the resolution of the grievance at the
informal stage shall be communicated to the grievant within ten (10) days of the informal
conference.

3.12 Formal Grievance - Level I:  If the grievance is not satisfactorily resolved at the informal level, the
grievant shall, within ten (10) days after receiving the decision, file the grievance in writing with the
principal. The written grievance shall state the nature of the grievance, shall note the specific clause
or clauses of this agreement alleged to be affected by the grievance, and shall state the remedy
requested. The grievant and the principal shall meet to discuss the grievance at a time fixed by the
principal and the aggrieved and within ten (10) days after such written grievance is filed. After the
meeting with the grievant, the principal shall make a decision on the grievance and communicate it
in writing to the employee, with copies to the superintendent and the Association within ten (10)
days following the meeting.

3.13 Formal Grievance - Level II: In the event a grievance has not been satisfactorily resolved at Level I,
the grievant shall, within ten (10) days of the principal's written decision, file a copy of the grievance
with the superintendent. Within ten (10) days after such written grievance is filed, the aggrieved and
the superintendent shall meet to resolve the grievance. The superintendent shall make a decision
within ten (10) days, and communicate it in writing to the employee, the principal and the duly
authorized representative of the Association.

3.14 Formal Grievance - Level III: If the grievance is not resolved satisfactorily at Level 11, the
Association shall submit a written request for binding arbitration within ten (10) days of the decision
in Level 11.

3.15 The arbitration proceeding shall be conducted by a single arbitrator to be selected by the two parties
within ten (10) calendar days after said notice is given.

3.16 If the parties fail to reach an agreement within ten (10) calendar days, the Public Employment
Relations Board will be requested to provide a panel of five (5) arbitrators who are also members of
the American Arbitration Association. Each of the two parties will alternately strike one name at a
time from the panel list until one shall remain. The name remaining shall be appointed as the
arbitrator.

3.17 The arbitrator shall not have authority to add to, delete from, or in any way modify, alter, or amend
any provisions of this agreement. Unless mutually agreed upon by the Board and the Association,
the decision of the arbitrator shall be submitted to the Board and the Association and shall be final
and binding on the two parties.

3.18 The fees and expenses of the arbitrator shall be shared equally by the Board and the Association.
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Article 4

DUES DEDUCTIONS

4.01 Authorization:  Any employee who is a member of the Association, or who has applied for
membership, may sign and deliver to the Association's administrative office, a statement authorizing
the Board to deduct professional dues from his/her salary It shall be the responsibility of the
Association to inform its members of the deduction system and to provide the necessary authorization
forms for payroll deduction.

4.02 Deduction: The Association shall deliver to the Board secretary, by September 20 of each year, the
forms authorizing the payroll deduction, a list of individuals, their social security numbers, and the
amounts to be deducted from employees' paychecks during each payroll period. The deductions shall
be one-ninth (1/9) of total dues from the regular salary check of the employee each month for nine (9)
months beginning October 1 and ending June 1.

4.03 Prorated Deduction Employees who begin dues deduction after October 1 shall have the total dues
prorated on the basis of the remaining months of employment through June 1.

4.04 Duration:  Such authorization shall continue in effect unless revoked by employees through a thirty
(30) day written notice to the Board and to the Association.

4.05 Transmission of dues:  The Board shall transmit to the Association the total monthly deduction for
professional dues within five (5) school days following each regular pay period.

4.06 Nonliability Clause:  The Association agrees to indemnify and hold harmless the Board, each
individual Board member, and all administrators against any and all claims, costs, reasonable attorney
fees, suits, or other forms of liability and all court costs arising out of the application of the provisions
of this article.
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Article 5
INSURANCES

Health Insurance

5.01 Each regular employee on half-time contract or more shall be covered by a comprehensive major
medical program (Alliance Select) paid for by the Board that meets the following minimum
specifications.

5.02 Coinsurance: (a) 10% network provider, 20% non-network provider; (b) $350 deductible person with
$700 aggregate deductible per family per calendar year; (c) out-of-pocket maximum is $750
single/$1500 family (includes deductible): (d) lifetime maximum per person — unlimited. (e) Prior
approval, precertification is required for certain planned services with notification required for
emergency and maternity services. Failure to do so results in reduction or denial of benefits.
Participating network providers are responsible for this notification. Employees are responsible for
using non-network provider. Employees will have the option to select a pre-tax flexible spending
plan with a minimum participation amount of $300 per year.

5.03 Hospital Care: (a) semi-private room and board; (b) necessary services and supplies; (c) operating
rooms, intensive care, coronary and burn care units; (d) delivery room; and (e) necessary laboratory
and x-ray services.

5.04 Outpatient: (a) surgery; (b) diagnostic x-ray and laboratory; and (c) accident care.

5.05 Physician Services: (a) home and office visits; (b) one routine annual physical exam; (c) pre-natal
and post-natal care in physician's office; (d) hospital visits and nursing facility visits; and (e) dental-
surgical removal of impacted teeth and dental related corrections.

5.06 Office Visits: The deductible is waived for all office visits in a participating provider's office. The
charge will be paid on a 90%/10% basis; non-network 80%/20% basis.

5.07 Drug Addiction Alcoholism, Nervous and Mental: (a) inpatient-coverage for hospital and physician's
services is provided for up to 30 days; and (b) outpatient — 90%/10% network provider or 80%/20%
non-network provider; no maximum.

5.08 Skilled Nursing Facility: (a) unlimited room and board; and (b) services and supplies.

5.09 Drugs and Supplies: (a) prescriptions; (b) anesthetics; (c) blood plasma; (d) casts; (e) crutches; (f)
durable medical equipment; and (g) other supplies when ordered by a physician.

5.10 Other Covered Services: (a) inpatient - physical, speech, inhalation, or occupational therapist; (b)
nursing services - private duty nursing services, and (c) ambulance (medically necessary) - air and
ground.

5.11 Dependent Coverage/TSA: Each regular employee on half-time contract or more shall receive $250
(two hundred fifty dollars) per month to apply towards dependent health or to purchase a TSA within
normal district procedures.

Payment of Family Health/Dental Premium

5.12 Each employee shall be given the option at the beginning of the contract year to elect to receive the
salary amount as determined by placement on the salary schedule or to have that salary reduced by
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the annual cost of dependent health insurance minus receive $3,000 (three thousand dollars) and/or
dependent dental insurance. The election, with the exception of an event (such as death or divorce),
which changes the employee's present family status, shall be irrevocable for the contract year.
Employees may also elect to purchase a TSA under the terms and conditions currently prescribed in
District policy and IRS regulations.

5.13 Should an employee elect family health and/or dental insurance, and not elect to pay for the cost of
such coverage through a salary reduction agreement, the cost of such coverage minus $3,000 (three
thousand dollars) will be deducted as a payroll deduction item on each of the employee's regular pay
checks.

Wellness Program

5.14 The Board will provide a Wellness Program that meets the following minimum specifications:

5.15 Employees (5.01) shall be covered by a Wellness Program at no charge to the employee.

5.16 The spouse of an employee or an employee who is less than half-time may participate in the Wellness
Program by paying the rate established by the Wellness Program Committee.

5.17 A coordinator will be employed by the Board to implement the Wellness Program.

5.18 The Wellness Program Committee will act as the policy board through which the coordinator will
administer the program.

5.19 The Association representatives to the Wellness Program Committee will be appointed by the
Association Executive Board. The committee will be composed of fourteen (14) members and the
Association representatives on the committee will be in the same proportion as the bargaining unit
members are to the total staff.

Life Insurance

5.20 Each regular employee, on half-time contract or more, shall be covered by a term life insurance
program paid for by the Board that provides a death benefit of $30,000 double for accidental death.
Employees may purchase an additional $25,000 term life at their expense upon approval of the
insurance carrier.

Dental Insurance

5.21 Each regular employee, on half-time contract or more, shall be covered by a dental insurance program
paid for by the Board that meets the following specifications:

5.22 (a) 100% of usual and customary charges for routine oral examination; (b) 80/20% of usual and
customary charges for basic dental treatment; (c) 50/50% for prosthetic service, including crowns,
bridges, and gold; (d) 50/50% of covered charges for procedures, appliances, or treatment necessary to
increase vertical dimension and/or restore or maintain occlusion; (e) 50/50% of orthodontia for
dependent children only, and (f) maximum payment - $1000 per calendar year.

5.23 The employee may purchase dental protection as described herein for his/her family Such costs shall
be at the employee's expense.
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Long-Term Disability Insurance

5.24 Each regular employee on half-time contract or more shall be covered by a long-term disability
insurance program paid for by the Board. Benefits shall commence for absence relating to injury or
illness three consecutive months following the last date of regular employment.

5.25 The monthly income benefit shall be 60% of the employee's monthly compensation to a maximum
benefit of $2,500 less any payments for that month for which employees are eligible under the Federal
Social Security Act, Workmen's Compensation, or under any plan providing benefits for loss of time
from employment to which the Board contributes or makes payroll deductions and any payment the
employee receives under a salary continuation or retirement plan of the Board.

5.26 Once established, the monthly income benefit shall not be further reduced by subsequent increases in
Social Security benefits.

5.27 Employees new to the district who are not covered by another insurance policy shall be covered by the
employer-provided insurance commencing with the first day of service to the Mason City Community
School District.

School Liability Insurance

5.28 All employees shall be covered by a school financed liability insurance plan covering on-the-job
performance of duties. With respect to use of an automobile owned by an employee, the following
provisions will apply:

5.29 Coverage will apply only when the automobile is used for school business.

5.30 The employee is insured only while acting within the scope of his or her employment or duties and only
when the use of such automobile has the authorization of the responsible administrator.

5.31 Driving to and from work is not within the scope of coverage.

5.32 The insurance is not intended for certain school exposures and should not replace or substitute for
necessary private passenger auto exposures.

5.33 Coverage: The Board-provided insurance program shall be in effect for the duration of this contract.
The Board's only obligation under this article is to purchase insurance policies and pay such premium
amounts as agreed to herein and no claim shall be made against the school district as a result of a denial
of insurance benefits.

5.34 Insurance Description: The Board shall provide each employee a description of the Medical, Life,
Dental, and Long-Term Disability insurance coverage. The Board will be responsible for providing the
necessary insurance application and enrollment forms.

5.35 Continuation: Employees on paid leave, nonpaid leave, or taking early retirement or regular retirement
may continue insurance coverage under the following conditions:

5.36 Employees on paid leave shall continue to have contributions from the Board made according to the
level described above.
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5.37 The Board shall continue Health, Long-Term Disability, Life Insurance, and Dental Insurance for an
employee absent because of illness or injury for the duration of the employee's contract. After the
Board-provided insurance elapses, the employee may continue participation in the group Health,
Dental, and Life Insurance program at his/her personal cost during the period of disability. The
employee should indicate in writing a desire not to continue coverage. Unless such notification is
received by August 31, the coverage will automatically be continued and the cost billed to the
employee.

5.38 Employees on nonpaid leave for one month or longer, but not to exceed one year, shall have the option
to continue the Health, Dental, and Life Insurance portion of the Board-paid program by paying the
premium themselves to the Board on or before the billing date.

5.39 Employees taking early retirement or regular retirement shall have the option to continue participation
in the Health and Dental Insurance programs at his/her personal cost. The employee should indicate, in
writing, prior to August 31, a desire not to continue coverage. Unless such a notification is received,
the coverage will automatically be continued and the cost billed to the retiree.

5.40 The coverage specified within this article shall be considered minimum coverage and shall not be
reduced without mutual agreement of the Association and the Board. A copy of each of the master
contracts between the Board and each carrier for each policy purchased pursuant to this article shall be
available upon request to the Association.

5.41 The Board shall notify and explain to the Association anticipated changes in the insurance carriers.
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Article 6

SICK LEAVE

Annual Sick Leave and Accumulated Sick Leave

6.01 Employees covered by the terms of this collective bargaining agreement shall be credited with
seventeen (17) sick leave days each school year. Unused sick leave days shall be accumulated from
year to year, with a maximum accumulation of one hundred thirty (130) days. Sick leave days may
be used for personal illness, pregnancy, recovery from pregnancy, accident, physical disability,
mental disability as determined by a psychiatrist, quarantine, and family illness (employees may use
up to 5 days per year non-accumulative from their sick leave for adoption and five (5) days per year
non-accumulative may be used for family illness.

6.02 If the superintendent has reason to believe that an employee was responsible for an improper use of
sick leave, the superintendent may require that an employee provide medical evidence of the illness.
The basis of pay for the employee during the questioned sick leave will be a physician's statement
submitted to the Board verifying the employee's illness.

6.03 In the case of an extended absence, the Board may require a statement from the employee's attending
physician relating the dates of commencement and return. The attending physician may alter these
dates when in his professional judgment it is medically necessary. The employee's accumulated sick
leave will be used during this period and the basis of pay will be the physician's statement verifying
the reason for the absence.

6.04 Employees will be provided a written accounting of accumulated sick days at the beginning of the
school year.

6.05 An employee who has perfect attendance will receive $200.00 (two hundred dollars). Non-use of
sick leave is the standard to define perfect attendance.

Job-Related Injury

6.06 When an employee is injured on the job and is entitled to receive Workmen's Compensation
according to Iowa law, the Board agrees to pay the difference between the employee's regular rate of
pay based upon the twelve-month period and the daily Workmen's Compensation pay.

6.07 This dollar difference shall also be computed as a percentage difference and a like percent of one (1)
sick leave day to be subtracted from the employee's accumulated sick leave days for each day the
employee collects Workmen's Compensation pay. The employee's absence will be covered by
his/her accumulated sick leave days until such time that disability payments commenced.

6.08 If an employee expends all of his/her accumulated sick leave days due to this process, the employee,
if he/she returns to the job before the end of the school year in which the leave commenced, shall be
credited within fifteen (15) sick leave days.

6.09 Extended Sick Leave: In the event that an employee spends his/her accumulated sick leave days, the
Board, upon the recommendation of the superintendent, may grant additional sick leave days.
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Article 7

TEMPORARY LEAVES

Personal Business Days

7.01 At the beginning of every school year, each employee shall be credited with three (3) days or six (6)
half days of personal business leave for reasons that cannot be dealt with other than during the
school day. The following conditions shall hold:

7.02 The Board will pay for any needed substitute.

7.03 Application shall be made in writing to the employee's principal at least five (5) days in advance of
the date the employee intends to be absent.

7.04 The application shall be approved or denied in the judgment of the superintendent.

7.05 An approved personal one-half (1/2) of leave shall not exceed four (4) hours.

7.05A An employee who does not use any personal days during the school year shall receive $125 (one
hundred twenty-five dollars).

Judicial Duty

7.06 An employee who is called for jury duty during school hours, or who is subpoenaed, shall be
provided released time with full pay when the subpoena relates to job-related duties. A personal or
family-related subpoena will be the employee's responsibility. All monies received for such
services, excluding room, board and travel allowances, shall be submitted to the secretary of the
Board.

Professional Leave

7.07 Professional leave may be granted for the purpose of educational conferences or conventions,
visitation of other schools, and participation on educational committees.

7.08 Approval and reimbursement for professional leave shall be at the discretion of the superintendent.

7.09 An employee shall make application to his/her principal for a professional leave at least one (1) week
in advance of the date the employee intends to be absent.

Bereavement Leave

7.10 Employees will be granted up to five (5) days of leave for any death in their immediate family.
Family as used in this section is defined to mean father, mother, brother, sister, son, daughter,
husband, wife, grandmother, grandfather, grandson, or granddaughter or step members of the family
or the employee's spouse.

Employee will be granted up to two (2) days of leave for death of brother-in-law, sister-in-law, son-
in-law, or daughter-in-law of the employee or the employee's spouse.

7.11 One day or two (2) half days per year will be granted to employees to attend the funeral of any
relative or close friend not listed in 7.10.
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Public Office Leave

7.12 An employee who is elected to a state or federal government office shall, upon written application to
the superintendent, be granted a leave of absence without pay or fringe benefits for up to four (4)
consecutive years, or the employee's term of office, except where prohibited by law. An employee
requesting this leave must have four (4) years seniority in the Mason City Community School
District. The leave of absence shall be wanted without loss of seniority or accrued employment
benefits that have been earned prior to the leave of absence. If an employee returns to the District,
he/she shall be placed in a position for which he/she is certified, if the employee's original position
no longer exists. Insurance benefits may be continued by the employee upon payment of the
premiums to the employer and acceptance by the carrier.

Association Leave

7.13 Up to twenty-five (25) days shall be available for use at the discretion of the Association provided
that:

7.14 The Association member(s) make application to his/her building principal in writing for such leave
at least five (5) days prior to the date that the employee intends to be absent.

7.15 The superintendent shall be notified in writing by the Association president of all employees
scheduled to be absent on Association leave.

7.16 The substitutes shall be at board expense.

Association Office Leave

7.17 A leave of absence without pay may be granted to any employee for the purpose of serving as an
officer of the Association, its affiliates, or on its staff at the discretion of the superintendent.

Miscellaneous Leave

7.18 An unpaid leave of absence for up to one (1) year may be granted to an employee by the Board upon
the recommendation of the superintendent. The leave may include, but not be limited to resident
study, research, travel, exchange teaching programs in other countries or territories, foreign or
military teaching programs the Peace Corps, or Teachers' Corps. The following conditions shall be
in force:

7.19 Employees shall not be eligible for application until completion of four (4) hill years of continuous
service in the Mason City Community School District.

7.20 Application for such a leave must be made to the superintendent no later than March 15.

7.21 Employees granted this type of leave shall not retain fringe benefits during the leave, unless paid for
by the employee and approved by the insurance carrier and the Board.

7.22 Upon return from such leave, the employee may apply to the superintendent for advancement on the
salary schedule if the leave involved teaching in another setting.

7.23 Upon the employee's return, he/she shall be returned to a vacancy for which he/she is certified,
unless the employee's position was included in a staff reduction, according to the staff reduction
policy.
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7.24 Employees on such leave shall notify the Board by February 1 of their intent to or not to return to the
district the following year.

Emergency Leave

7.25 Emergency leave with full pay may be granted employees at the discretion of the superintendent.

Personal Leave Without Pay

7.26 Personal leave without pay may be granted employees at the discretion of the superintendent. The
Board shall deduct 1/190th of the employee's salary per day of approved leave.

Adoption Leave

7.27 Employees will be allowed two (2) days of paid leave to support adoption proceedings.
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Article 8

EMPLOYEE WORK YEAR

In-School Work Year

8.01 The in-school work year for employees covered by this agreement shall not exceed 190 days, unless
mutually agreed upon by the Mason City Education Association and Mason City School District,
which shall include:

8.02 Four (4) paid holidays: Labor Day, Thanksgiving, a winter holiday and Memorial Day.

8.03 Four (4) In-Service (Teacher work days) days:
• One (1) before school starts that is meeting free and determined by the superintendent,
• One (1) half day, one at the end of each quarter for report cards which will be meeting free.
• One (1) during the fourth (e) quarter that will be used for evaluating district assessments and

other grade level or departmental meetings.

8.04 Two (2) Professional Development Days:
• These days will be in increments of one-half (1/2) or a full day and would meet the following

criteria:
o Professional development is defined as "training" relevant to teachers' responsibilities as

specified by the Iowa Teaching Standards and which meets the requirements for professional
development as specified in Iowa Code, Section 284.6:

o Follows a process as described in the Iowa Professional Development Model (theory,
demonstration, practice, observation, collaboration, and study of implementation),

o Aligned with district career development plan as stated in the DCSIP.

Exceptions to Above In-School Year

8.05 Employee attendance shall not be required whenever the superintendent does not require student
attendance due to severe winter weather.

8.06 If a day must be made up due to inclement weather, the superintendent shall require attendance.

8.07 Employee attendance shall be determined by the superintendent on days students are released due to
reasons other than severe winter weather.

8.08 New employees shall work 193 to 195 days, depending on the school calendar. These three (3) to five
(5) additional in-service days are at a rate of $150 (one hundred fifty dollars) per day.

Calendar

8.09 The Association shall make recommendations to the superintendent regarding the vacations and
holidays to be included in the school calendar.

8.10 The school calendar for the current school year shall be provided to each employee.

Extended Contract

8.11 Any extended contract beyond the 190-day in-school work year shall be according to the supplemental
pay schedule.
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Article 9

EMPLOYEE HOURS

9.01 The normal work day will begin at 8 a.m. and end at 4 p.m.

9.02 An employee is to be in his/her assigned building continuously when school is in session unless
excused by the principal.

9.03 On Fridays, days preceding holidays or vacations, and the days of a building open house, the
employees day will end fifteen (15) minutes after the students have been dismissed.

9.04 Employees assigned supervision during their own lunch period will receive compensation according to
the supplemental pay schedule.

9.05 Mandatory meetings, conferences, and staffings starting prior to 8 a.m. and lasting after 4 p.m. shall be
held to a minimum.

9.06 The school day will be flexible, but for any individual employee, it shall consist of eight hours, which
includes a duty free lunch period. The duty free lunch is accepted as thirty (30) minutes, which does
not include travel time between buildings. However, in order to insure flexibility, the arrival and
departure times of employees and the length of the duty free lunch will be established by the building
administrator.
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Article 10

PROFESSIONAL DEVELOPMENT
Definitions

10.01 The term "in-service" is defined work time made available to employees by the employer during the
regular calendar year. This work time may be meeting free or time to work on district assessments or
grade reports.

10.02 Professional development is defined as "training" relevant to teachers' responsibilities as specified by
the Iowa Teaching Standards and which meets the requirements for professional development as
specified in Iowa Code Section 284.6.

10.03 A joint professional development committee shall be established for the purpose of making
recommendations to the superintendent on the structure and content of the district's professional
development training program. The committee shall consist of administrators appointed by the
superintendent and employees appointed by the Association. There shall be co-chairmanship of the
committee. The committee will:

10.04 Conduct needs assessments relative to professional development training for employees and develops
objectives for the professional development program.

10.05 Make recommendations to the superintendent for specific professional development training activities
to be offered to the employees.

10.06 Survey the staff in relation to professional development training programs for employees and make
recommendations for improvement of the activities.
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Article 11

STAFF REDUCTION PROCEDURES

Deftnit ions

11.01 The term "seniority" shall mean the number of years of continuous employment in the Mason City
Community School District. For the purposes of reduction under this article, approved leave or layoff
shall not be construed to interrupt an employee's accrual of seniority in the District. Such leave or
layoff shall not, however, be used in calculating years of continuous employment.

11.02 The term "attrition" shall mean any normal turnover of staff, such as resignation, early retirement, and
retirement.

11.03 The term "certification" used herein shall mean certificates and endorsements that are defined and
approved by the Department of Education Licensure Bureau.

Notification for Staff Reduction

11.04 When, in the exclusive judgment of the Board, a reduction of staff becomes necessary, the Board or its
designated representative shall notify the Association president in writing prior to March 1st that staff
reduction procedures are being considered.

Program Area Placement

11.05 Employees now working in the Mason City Community School District for the 1981-82 and
succeeding school years will remain in the following program areas:

11.06 K-6 Program Areas 
a. Art
b Instrumental Music
c. Library/Media
d Non-English Speaking
e. Physical Education

Regular Classroom/Title I
g. Vocal Music

K-6 Special Education
aa. Autistic
bb. Behavior Disorder
cc. Mental Disabilities
dd. Multi-Disabilities
ee. Preschool Handicapped
ff. Severely & Profoundly Handicapped
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11.07 7 - 12 Program Areas
a. Alternative School
b. Art
c. Business Education
d. German
e. French
f. Spanish
g. Guidance
h. Home Economics
i. Industrial Technology
j. Instrumental Music
k. Language Arts/Title I
1. Library/Media
m. Mathematics
n. Non-English Speaking
o. Physical Education
p. Safety and Drivers Education
q. Science
r. Social Studies
s. Vocal Music

7-12 Special Education
aa. Autistic
bb. Behavior Disorders
cc. Mental Disabilities
dd. Multi-Disabilities
cc. Severely & Profoundly Handicapped

11.08 All new employees for the 1981-82 and succeeding school years will be placed in the following
program areas:

11.09 K- 5 Program Areas
a. Art
b. Instrumental Music
c. Library/Media
d. Non-English Speaking
e. Physical Education
f. Regular Classroom/Title 1
g. Vocal Music
h. Guidance

K-5 Special Education
aa. Autistic
bb. Behavior Disorders
cc. Mental Disabilities
dd. Multi-Disabilities
cc. Preschool Handicapped
ff. Severely & Profoundly Handicapped
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11.10 6-8 Program Areas
a. Art
b. Business Education
c Foreign Language
d. Guidance
e. Home Economics
f. Industrial Technology
g. Instrumental Music
h. Library/Media
i. Non-English Speaking
j. Physical Education
k. Regular Classroom/Title I
1 Vocal Music

6-8 Special Education
aa. Autistic
bb. Behavior Disorders
cc. Mental Disabilities
dd. Multi-Disabilities
ee. Severely & Profoundly Handicapped

9 - 12 Program Areas
a. Alternative School
b. Art
c. At-Risk Program
d. Business Education
e. German
f. French
g. Spanish
h. Guidance
i. Home Economics
j. Industrial Technology
k. Instrumental Music
1. Language Arts/Title I
m. Library/Media
n. Mathematics
o. Non-English Speaking
p. Physical Education
q. Safety and Drivers Education
r. Science
s. Social Studies
t. Vocal Music
u. Talented and Gifted

9-12 Special Education
aa. Autistic
bb. Behavior Disorders
cc. Mental Disabilities
dd. Multi-Disabilities
ee. Severely & Profoundly Handicapped

11.12 For purposes of this article regarding seniority placement, anyone who has assignment in more than
one program area shall, at the time of such multiple assignment, be placed in one of the program areas
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of the employee's choice within the multiple assignment. The right of voluntary or administrative
transfer shall not be affected and shall remain as specified in those articles.

11.13 An employee whose assignment in the Mason City Community School District does not fit within one
of the designated staff reduction program areas will be placed in the program area of his/her major area
of certification.

Layoff Order

11.14 Employees being reduced under this article shall be reduced within the above program areas based on
the following procedures:

11.15 First: Attrition

11.16 Second. Employees with emergency or temporary certification, and non degree employees.

11.17 Third: Employees with two (2) or less years of continuous employment in the Mason City Community
School District.

11.18 Fourth: Employees with more than two (2) years of continuous employment in the Mason City
Community School District. Layoffs in this category shall be made according to the following
procedures.

11.19 Layoff shall occur within the defined program areas in reverse order as determined by the employee's
seniority in the Mason City Community School District.

11.20 In the event that two (2) or more employees have the same district seniority, the employee with the
least seniority in the program shall be reduced.

11.21 In the event that two (2) or more employees have the same seniority within a program area, the
employee with the least total years of teaching experience shall be reduced.

11.22 In the event a tie still exists, the employee with the least degree will be reduced.

11.23 If a tie still exists, it shall be the judgment of the superintendent as to which employee shall be laid off.

Recall Rights

11.24 An employee laid off pursuant to this policy shall have recall rights to a position for which the
employee is certified from the date of notification of layoff one (1) year from the effective date, June
1, of the employee's layoff.

11.25 Prior to the date of the employee's layoff, the employee shall submit to the Board and the Association
the employee's mailing address to be used for recall. The Board shall send a certified letter of any
vacancy to those employees retaining recall rights within seven (7) days of knowledge of the vacancy.
The Board will provide the Association within the same seven (7) day period a copy of the letter sent
to those on recall for each vacancy.

11.26 An employee wishing to be assigned to a vacant position for which the employee is certified shall
notify the Board within seven (7) days after notification of vacancy.

11.27 Laid off employees retaining recall rights shall be reinstated in the reverse order of layoff.
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11.28 Any employee reemployed by exercising recall rights shall be placed upon the salary schedule in the
same manner as provided in Article 17, Wages and Salaries, Paragraph 17.03

Replacement Teachers

11.29 Teachers hired after the start of the school year will be placed on the salary schedule step (pro-rated)
commensurate with their prior experience and academic licensed certification as well as the district
benefit package.

Notification

11.30 The Board will provide a written notice of layoff to the affected employees prior to April 30.

11.31 The Board will provide a list of employees having recall rights to the Association by May 1.

Exceptions

11.32 An exception to this article may be made when the continuous employment of an individual is
necessary to conform to Affirmative Action guidelines or to continue a program in the Mason City
Community School District. After this exception becomes known, the superintendent shall notify the
Association.
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Article 12

HEALTH PROVISIONS

Required Examination

12.01 At the beginning of service each employee will be notified of the requirement to file a written report of
a medical examination with the superintendent. This examination may be made by the physician of
the employee's choice or by the Board designated physician. The cost of the examination not covered
by district insurance if done by the physician of the employee's choice, up to $75 will be paid by the
Board to the employee.

12.02 Persons transferring from other districts may fulfill this requirement by submitting a copy of a
medical report that has been completed within twelve (12) months prior to the date of employment.

Other Examinations

12.03 When requested by the superintendent, employees whose physical well-being may be in doubt shall
assume the responsibility of supplying a physician's statement certifying that the employee has the
fitness to perform the tasks assigned. This examination shall be at the Board's expense.
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Article 13

SAFETY PROVISIONS

13.01 The Board shall endeavor to identify, evaluate, and take prompt action for all incidents, which would
jeopardize the safety and welfare of staff and students.

13.02 The Board shall endeavor to maintain in each building the medical supplies necessary to ensure proper
first aid for employees.

13.03 Absence as a result of an injury from a physical assault by a student or the parent of a student shall not
be deducted from an employee's sick leave.

13.04 In all cases in which a school official is notified of a bomb threat, no employee shall be required to
search for a bomb.
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Article 14

TRANSFER PROCEDURES

Definition

14.01 A "transfer" shall be movement of an employee from one building to another or from one program area
to another.

Notification of Vacancies

14.02 The Director of Personnel shall post the vacancies in teaching or supplemental pay positions concurrent
with notification to newspapers and college placement bureaus. When classes are in session during the
in-school year, the vacancy notices will be posted in all school buildings. During the summer months,
vacancy notices will be posted on the bulletin board at the Central Office Administration Building. A
copy of the vacancy notice will be sent to the Association Office.

For staff members who have been directed to teach a class in an area that is not in their certified
licensure area, the district will refund to the staff member the cost of the temporary/emergency license.

Voluntary Transfers

14.03 A request for transfer shall be made in writing to the employee's present building principal and the
Director of Personnel. This request shall indicate a consent to be transferred, the transfer desired, and
the reason for requesting the transfer. The employee requesting a transfer may send a copy of the
transfer request to the principal of the school to which he/she wishes to transfer.

14.04 The superintendent will give consideration to all transfer requests and will approve those requests if, in
the superintendent's professional judgment, they are in the best interest of the District. The employee
may request a conference with the superintendent to discuss the transfer after the request has been
acknowledged.

14.05 The superintendent will notify the employee of the decision on his/her transfer request as soon as it is
practicable.

Administrative Transfer

14.06 It is recognized that in the best interests of the district it may become necessary for teachers to be
transferred; however, no administrative transfer shall be effected until all volunteers have been given
consideration.

14.07 The needs of the District will be a primary consideration in an administrative transfer. Qualifications
and certification will also be considered by the superintendent.

14.08 An employee shall be notified of a possible administrative transfer by May 10 unless late resignations
or program adjustments deem otherwise.

14.09 Employees involved in an administrative transfer will retain seniority rights in the program area where
they were working prior to the administrative transfer.
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Article 15
SENIORITY PROVISIONS

Definition

15.01 The term "seniority" shall mean the number of years of continuous employment determined by the
employee's first year (school year) of employment in the Mason City Community School District.

Qualifications

15.02 Any period of approved leave shall not constitute a break in continuous employment in the District.

15.03 In the event that two (2) or more employees have the same seniority date, the following
discriminators will determine the order of seniority:

15.04 Total teaching experience.

15.05 The most advanced degree work, if ties still exist after applying Paragraph 15.04.

15.06 Administrative recommendations, if ties still exist after applying Paragraph 15.05.
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Article 16

PROCEDURES FOR TEACHER EVALUATION

Definitions

16.01 "Evaluation" — Determination of teacher performance by an evaluator in the performance areas
established by the Board for the job classification.

16.02 "Personnel File" — Central Office personnel file.

16.03 "Probationary Teacher" — As specified in Iowa Code 279.19.

16.04 "Beginning teacher — As specified in Iowa Code 284.

16.05 "Career Teacher — As specified in Iowa Code 284.

Evaluatees

16.06 All non-probationary teachers shall be evaluated on a three year cycle in accordance with Iowa
Code 284.

16.07 If it is determined that a teacher shall be placed on intensive assistance, the evaluator shall notify
such teachers at or prior to a May 12 conference. The evaluator shall specify in writing the
reasons for placement on intensive assistance and identify the standards that need to be
addressed.

16.08 If it is determined that a beginning teacher shall be recommended for a 3 `1 year of extended
probationary evaluation, the evaluator shall notify the beginning teacher at or prior to a May 12
conference. The evaluator shall specify in writing the reasons for such recommendation.

Evaluators

16.09 The principal assigned to a school shall be responsible for the evaluation of each teacher
assigned to that school. The principal may delegate evaluation activities to other administrative
personnel for the evaluation. Principals shall notify each teacher of his/her designated evaluator
by September 15.

Orientation to Evaluation Procedures

16.10 Orientation to evaluation procedures shall be conducted by the superintendent/designee for all
teachers by September 15 Such orientation shall include a review of the evaluation procedures,
and board approved criteria for their job classification.

Observations
16.11 Following the orientation, and prior to the summary conference the following procedure shall

take place for all probationary teachers and for those non-probationary teachers on performance
reviews.
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16.12 All probationary teachers shall be formally observed a minimum of 3 times during the year.
During the year career teachers are on Year One Performance Review, they shall be formally
observed a minimum of two times prior to February 15.

16.13 Evaluators will use a uniform pre-observation and self-reflection form district-wide.

16.14 The formal observation shall be no less than thirty (30) minutes in length. All formal
observations of a teacher shall be conducted with the full knowledge of the teacher.

16.15 Within ten (10) working days following the formal observation, the evaluator shall discuss the
observation and the completed reflection form with the teacher and provide a written summary of
the observation. The Iowa Teaching Standards/criteria identified in the demonstrator lesson will
be acknowledged by the evaluator in the written summary. The teacher may within five (5)
working days after receiving a written summary of the observation for a good reason shown,
request a re-observation. Should re-observation be requested, one re-observation per year will be
granted in accordance with the procedures of this article.

16.16 The evaluator will not be restricted to the formal observation in completing the evaluation.
Informal observation of the teacher which may negatively impact upon the evaluation shall be
communicated to the teacher in a timely manner. The teacher may request a conference with the
school evaluator to discuss the observation and such a conference will be granted within five (5)
working days following receipt of the teacher's written request for the conference.

Beginning Teachers

16.17 The evaluators will have a mid-year conference with probationary teachers. The content of this
conference will include written feedback of the teacher's performance.

16.18 By March 31, a beginning teacher in year one will demonstrate his/her understanding of the
Eight Iowa Teaching Standards by providing evidence of one-half of the standards and criteria.

By March 31, a beginning teacher in year two will demonstrate his/her understanding of the
Eight Iowa Teaching Standards by providing evidence for all of the standards and criteria.

16.19 Prior to May 12, the evaluator shall conduct a Summary Conference with the teachers and
finalize the Comprehensive Evaluation. For any grievance pertaining to a teacher's Summary
Conference Report, the Board will agree to waive, if requested by the teacher, the procedural
timelines in the grievance procedure and proceed from the informal step to Level II, the
superintendent's level, within five (5) working days.

Career Teachers
16.20 By March 31 career teachers will demonstrate their understanding of the eight Iowa Teaching

Standards by a reflective writing on each of the eight standards. Evidence may be requested if an
evaluator has questions regarding statements made in any of the reflections.

16.21 Prior to May 12, the evaluator shall conduct a Summary Conference with the career teachers. If
the career teacher meets all eight standards, the evaluator and teacher will identify an area of
focus for their individual career development plan for the following year.
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16.22 For any grievance pertaining to a career teacher's Summary Conference Report, the Board will
agree to waive, if requested by the teacher, the procedural timelines in the grievance procedure
and proceed from the informal step to Level II, the superintendent's level, within five (5)
working days.

Signatures

16.23 The completed Summary Conference Report Forms that the evaluator submits to the
superintendent and the teacher shall be signed by the evaluator, and any other designated
evaluator, and the teacher. The teacher's signature indicates that the report has been reviewed by
the teacher, not necessarily teacher agreement with the report.

Written Comments of the Teacher

16.24 The teacher may attach written comments to the observation report after receiving the typed
report.

Individual Career Development Growth Plans

16.25 Following the orientation, and prior to the summary conference, the following procedures shall
take place for those teachers developing Individual Career Development Growth Plans.

16.26 Teachers must develop their Individual Career Development Growth plan and have it signed off
with their evaluator by November l. The plan must be tied to the Iowa Teaching Standards and
Criteria and Mason City Community School District's CSIP plan. The plan shall be based on the
area of focus identified in the previous Performance Review.

16.27 Teacher and evaluator will meet as needed to review progress on the plan.

16.28 Assessment of the Individual Career Development Growth Plans shall include at least one
informal observation. Documentation from these four sources, "other evaluators," parents,
students, and "other teachers" will be completed by the end of year three.

16.29 Prior to May 12, a Summary Conference to review the results of the Individual Career
Development Growth Plan will be conducted. An outcome of this meeting will be a decision on
whether this plan shall be continued for another year if there is a need to change the plan, a
meeting will be held with the administrator and staff member.

16.30 When a career teacher is recommended for Intensive Assistance, the Mason City Community
School District's Plan and Procedures for Intensive Assistance will be followed.

16.31 For any grievance pertaining to a teacher's Individual Career Development Growth Plan, the
Board will agree to waive, if requested by the teacher, the procedural timelines in the grievance
procedure and proceed from the informal step to Level II, the superintendent's level, within five
(5) working days.

30



Signatures
16.32 Signatures of both teacher and evaluator shall be on the Individual Career Development Growth

Plans. The teacher's signature indicates that the report has been reviewed by the teacher, not
necessarily agreement with the report.

Written Comments
16.33 Both the evaluator and teacher may attach written comments to the Individual Career

Development Growth Plans.

Personnel File Review
16.34 Each teacher shall have the right during normal office hours to review the contents of his/her

personnel file. Confidential credentials and letters of recommendation shall be exempt from
review. A representative of the Association, at the teacher's request, may accompany the teacher
in this review.

Personnel File
16.35 The teacher shall have the right to respond to all materials contained in the personnel file and to

any materials to be placed in said file in the future. A copy of such response may be provided to
the teacher's building principal by the central administration.

16.36 A copy of any materials placed in his/her personnel file shall be sent to the teacher in writing at
the time of filing.

16.37 No disciplinary action may be taken against a teacher based upon information not contained in
the personnel file and of which the teacher has not been informed and given the opportunity to
respond.

Personnel File Reproduction
16.38 The teacher shall have the right to reproduce any of the contents of his/her personnel file at the

expense of the teacher.

Just Cause Provision
16.39 No disciplinary action that affects one's compensation or seniority rights will be imposed without

just cause. No member of the bargaining unit will be suspended, terminated, placed or held on
clinical evaluation without just cause.

Teacher Rights
16.40 The teacher has the right to (a) Association representation throughout this process at his/her

request; and (b) attach written comments to any written evaluation.
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Article 17

WAGES AND SALARIES
Schedule

17.01 Employees shall receive individual salaries according to the salary schedule attached hereto.

17.02 The salaries in the salary schedule are for the annual services set forth in Article 8, EMPLOYEE
WORK YEAR.

17.03 Degree employees entering the Mason City Community School District with equivalent experience in
other school systems will be given full credit for outside teaching experience up to fifteen (15) years.
If it becomes difficult to find qualified candidates, additional years of verified actual teaching
experience will be allowed with the approval of the Superintendent. Incoming employees will be
allowed one-half credit for time in military service, as well as verified service in the Peace Corps.

17.04 A year of service for placement on the salary schedule shall consist of ninety-one (91) teaching days or
more in one school year if the employee is rehired on a fill-time basis.

17.05 Employees who are part-time employees working additional required days beyond their contract time
will be paid per diem.

Advancement on Salary Schedule

17.06 Employees must have the recommendation of the superintendent before they can advance on the salary
schedule. An employee may be rehired without advancement on the salary schedule. Withholding of
salary advancement shall proceed according to Article 16 PROCEDURES FOR EMPLOYEE
EVALUATION.

17.07 An employee wishing to move horizontally on the salary schedule must meet the following criteria:

17.08 Graduate hours included as a part of an official program of studies for an advanced degree in education
from an accredited college or university will be approved for horizontal advancement.

17.09 Graduate hours not a part of an employee's advanced degree program, but in the employee's area of
certification may be counted toward horizontal advancement provided the graduate hours are earned
after the date for the employee's most recent degree. An employee may only earn one (1) credit hour a
year that would be considered time on the clock. More than one (1) credit could be accepted a year if
Mason City Community School District is asking the employee to attend.

17.10 All hours must be graduate hours except for courses developed to meet special district needs as
determined by the superintendent. Employees wishing to use these courses for horizontal
advancement shall apply for approval from the superintendent prior to beginning the course. The
superintendent may approve or reject the application.

17.11 Credits caned after the opening day of school will not be counted toward the salary schedule until the
next contract year.
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17.12 It is the responsibility of the employee to see that official transcripts or all college credit earned by
that employee, which are pertinent to the employee's placement on the salary schedule or pertinent to
meeting state accreditation standards, shall be on file in the superintendent's office on or before
October 10 of each new school year.

Other Allowed Credit

17.13 System development courses may qualify for salary advancement when such courses are deemed to be
of high priority in meeting system-wide goals for individuals as determined by the superintendent.

17.14 The superintendent shall have the right to make all determinations as to Paragraph 17.13.

Method of Payment

17.15 Employees, during the regular year, shall receive their checks at their assigned building unless
otherwise designated by the employee or may choose to have all checks directly deposited in the bank
of their choice.

17.16 Each employee shall be paid in twelve (12) equal installments on the first day of each month. When a
pay date falls on a weekend or holiday, the payroll shall be distributed the next working day.

17.17 Employees new to the staff or returning from leave will receive one twenty-fourth (1/24) of their salary
on September 1 and one twenty-fourth (1/24) of their salary on October 1. Beginning November 1 and
thereafter, they will receive one-twelfth (1/12) of their salary.

17.18 Employees terminating or retiring shall receive their balance of contract on July 1 unless otherwise
requested by the employee prior to June 1.

17.19 Continuing employees may request in writing to the Board secretary to receive all of their contracted
salary on June 17. Such requests shall be submitted to the superintendent prior to June 1 and shall be
subject to approval by the superintendent.

17.20 The employee, using forms provided by the employer, shall notify the business office prior to the last
day of the regular school year of his/her disposition of the July 1 and August 1 paychecks.

17.21 Annuities shall be paid to respective companies within five (5) days of the billing date.

Public Health Nurses

17.22 Public health nurses shall receive individual salaries according to the salary schedule attached hereto.

Early Retirement

17.23 When, in the judgment of the Board, an Early Retirement offer is made to the certified staff, the
following provisions apply.

17.24 The Board agrees to provide a supplemental benefit because of early retirement for those employees
who:

17.25 Are otherwise eligible for the receipt of 1PERS early retirement benefits pursuant to Chapter 97B of
the Iowa Code (1982), as amended.

17.26 Would have a reduction in the normal retirement allowance pursuant to Section 97B.50, Code of Iowa
(1982) as amended, and
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17.27 Wish to voluntarily retire from service in the Mason City Community School District.

17.28 The supplemental benefit is intended as a partial offset of the reduction of normal retirement benefits
as provided in Chapter 97B, Code of Iowa (1982) as amended, and is intended to be exclusively treated
as a separation benefit because of early retirement.

17.29 On July 1 of the calendar year in which the employee accepts the benefit, he/she will receive the
benefit payment less any applicable state or federal withholding. The benefit shall be a percentage of
the difference between the employee's place on the salary schedule for the school year in which the
payment is made and the salary schedule for the school year in which the payment is made and the
salary associated with BA - Step 2 of the same salary schedule. Such benefit percentage shall be
correlated to the reduction in normal retirement benefits
because of early retirement as calculated under Section 97B.50, Code of Iowa (1982), as amended, and
shall be as follows:

Reduction in Normal
Retirement Benefits Benefit Percentage
O. % to 3.0% 60%
3.1% to 6.0% 70%
6.1% to 9.0% 80%
9.1% to 24.0% 90%
24.1% and greater 100%

17.30 Should the retirement benefits according to Section 97B.50, Code of Iowa, be amended, the preceding
schedule shall be altered to reflect such change.

17.31 Employees desiring to elect early retirement under this program must submit a written acceptance of
this offer to the superintendent no later than February 1 of the year in which the employee will retire.
Written acceptance of this offer shall be considered by the Board as a voluntary resignation and
termination of the teacher's continuing contract.

17.32 The employee who accepts early retirement under this policy will be a retired employee of the Mason
City Community School District and entitled to all rights and privileges of such a retiree under
applicable laws, policies, and provisions of the district.

Phase 1 and II Disbursement Agreement

17.33 It is agreed that the placement of the certified staff on the salary schedule as of September 1, will be
used to determine the Phase I and II salary schedule for each year.
Longevity Step

17.34 Based on the base figure of $30,120 employees who have reached the top step in the B.A. and B.A.+15
lanes shall receive 13.6%, 14% for the M.A. and M.A.+15 and 14.2% for the M.A.+30, M.A.+ 45,
Specialist, and Ph.D. lanes.

34



MASON CITY COMMUNITY SCHOOL DISTRICT

TEACHERS' BASIC SALARY SCHEDULE
2007-2008

STEP BA BA+15 MA MA+15 MA+30 MA+45 SPEC. Ph.D
30,120 31,626 34,487 35,843 37,198 38,554 40,722 43,433

1 -2 1.000 1.050 1.145 1.190 1.235 1.280 1.352 1.442
31,144 32,710 35,632 36,987 38,343 39,698 41,867 44,578

3 - 4 1.034 1.086 1.183 1.228 1.273 1.318 1.390 1.480
32,168 33,795 36,777 38,132 39,487 40,843 43,011 45,722

5 - 6 1.068 1.122 1.221 1.266 1.311 1.356 1.428 1.518
33,192 34,879 37,921 39,276 40,632 41,987 44,156 46,867

7 1.102 1.158 1.259 1.304 1.349 1.394 1.466 1.556
34,216 35,963 39,066 40,421 41,776 43,132 45,300 48,011

8 1.136 1.194 1 297 1.342 1.387 1.432 1.504 1.594
35,240 37,048 40,210 41,566 42,921 44,276 46,445 49,156

9 1.170 1.230 1.335 1.380 1.425 1.470 1.542 1.632
36,264 38,132 41,355 42,710 44,066 45,421 47,590 50,300

10 1.204 1.266 1.373 1.418 1.463 1.508 1.580 1.670
37,289 39,216 42,499 43,855 45,210 46,566 48,734 51,445

11 1.238 1.302 1.411 1.456 1.501 1.546 1.618 1.708
38,313 40,301 43,644 44,999 46,355 47,710 49,879 52,590

12 1.272 1.338 1.449 1.494 1.539 1.584 1.656 1.746
39,337 41,385 44,788 46,144 47,499 48,855 51,023 53,734

13 1.306 1.374 1.487 1.532 1.577 1.622 1.694 1.784
40,361 42,469 45,933 47,288 48,644 49,999 52,168 54,879

14 1.340 1.410 1.525 1.570 1.615 1.660 1.732 1.822
41,385 43,554 47,078 48,433 49,788 51,144 53,312 56,023

15 1.374 1.446 1.563 1.608 1.653 1.698 1.770 1.860
42,409 44,638 48,222 49,578 50,933 52,288 54,457 57,168

16 1.408 1.482 1.601 1.646 1.691 1.736 1.808 1.898
43,433 45,722 49,367 50,722 52,077 53,433 55,602 58,312

17 1.442 1.518 1.639 1.684 1.729 1.774 1.846 1.936
50,511 51,867 53,222 54,577 56,746 59,457

18 1.677 1.722 1.767 1.812 1.884 1.974
54,367 55,722 57,891 60,601

19 1.805 1.850 1.922 2.012
LONGEVITY

47,529 49,818 54,728 56,084 58,644 59,999 62,168 64,878
13.6 13.6 14.0 14.0 14.2 142 14.2 14.2
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Mason City Community School District
Nursing Salary Schedule

2007-2008

STEP RN RN+15 BSN BSN+15 MS

1
24,307

0.807
25,120

0.834
25,933

0.861
26,747

0.888
27,560

0.915

2
25,120

0.834
25,933

0.861
26,747

0.888
27,560

0.915
28,373

0.942

3
25,933

0.861
26,747

0.888
27,560

0.915
28,373

0.942
29,186

0.969

4
26,747

0.888
27,560

0.915
28,373

0.942
29,186

0.969
30,000

0.996

5
27,560

0.915
28,373

0.942
29,186

0.969
30,000

0.996
30,813

1.023

6
28,373

0.942
29,186

0.969
30,000

0.996
30,813

1.023
31,626

1.05

7
29,186

0.969
30,000

0.996
30,813

1.023
31,626

1.05
32,439

1.077

8
30,000

0.996
30,813

1.023
31,626

1.05
32,439

1.077
33,252

1.104

9
30,813

1.023
31,626

1.05
32,439

1.077
33,252

1.104
34,066

1.131

10
31,626

1.05
32,439

1.077
33,252

1.104
34,066

1.131
34,879

1.158

11
32,439

1.077
33,252

1.104
34,066

1.131
34,879

1.158
35,692

1.185

12
33,252

1.104
34,066

1.131
34,879

1.158
35,692

1.185
36,505

1.212

13
34,066

1.131
34,879

1.158
35,692

1.185
36,505

1.212
37,319

1.239

14
34,879

1.158
35,692

1.185
36,505

1.212
37,319

1.239
38,132

1.266

15
35,692

1.185
36,505

1.212
37,319

1.239
38,132

1.266
38,945

1.293

16
36,505

1.212
37,319

1.239
38,132

1.266
38,945

1.293
39,758

1.32
LONGEVITY

$39,568
12.6

$40,382
12.6

$41,195
12.6

$42,008
12.6

$42,821
12.6
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ARTICLE 18

SUPPLEMENTAL PAY

Definition

1 8 .0 1 "Supplemental pay" shall mean pay for assigned activities not normal to the regular teaching day or
assigned activities which occur outside the regular 190-day contract. Professional development
facilitators shall be paid for authorized summer work.

18.02 Employees covered by the Collective Bargaining Agreement and who fulfill "special assignments"
shall be paid at the rate of $26.00 (twenty six dollars) per hour. Special assignments shall be initiated
by the superintendent for work during the regular contract or for "extended contract" work. All
special assignments must have the written approval of the superintendent or be part of the annual
contract.

18.03 Employees assigned to lunchroom supervision duties on a daily basis in addition to a full-time
teaching load shall receive reimbursement at the rate of $925 (nine hundred twenty five dollars) per
year.

18.04 The superintendent shall authorize in writing all supplemental assignments.

18.05 Known supplemental assignments shall be included on an employee's individual contract. These
assignments are contained in the supplemental pay schedule in paragraphs 18.12 through 18.29.

18.06 No employee is obligated to accept a supplemental assignment beyond the 190-day contract year.

18.07 Pay for supplemental assignments shall be computed on a percentage of the B.A. base as shown in the
following supplemental pay schedule.

18.08 All supplemental pay activities are covered by district liability and worker's compensation.

18.09 An employee who wishes to resign from a supplemental assignment may indicate this desire by
submitting a letter of resignation from said assignment to the superintendent. This resignation will be
honored provided the superintendent can find a suitable replacement. The letter of resignation for the
following school year must be submitted by March 15.

18.10 The dollar value of a newly approved supplemental pay position shall be jointly agreed to by the
Association and the superintendent prior to the posting of the position.

18.11 Employees who are authorized by the superintendent to use their own automobiles in performance of
their school activities shall be reimbursed for all such travel at the established district rate.

18.12 Employees will receive two hours of comp time on the meeting-free half-day at the end of the first
quarter if they participated in Back-to-School Night. If a principal(s) assigns an employee to attend
another back-to-school event, they will be paid extended contract pay.
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Percent
of Base 2007-2008

18.7 5,632
12.4 3,735
13.7 4,126
4.2 1,265
1.8 542
1.8 542

16.0 4,819
9.2 2,771
1.8 542

12.4 3,735
10.0 3,012
8.7 2,620
8.7 2,620
5.3 1,596

11.2 3,373

14.7 4,428
9.2 2,771
9.2 2,771
8.2 2,470

14.7 4,428
9.2 2,771
9.2 2,771
8.2 2,470

18.7 5,632
11.2 3,373
11.2 3,373
9.2 2,771
7.7 2,319
6.3 1,898
4.8 1,446
4.8 1,446

18.16 ATHLETICS - BASEBALL/SOFTBALL
a. Head Varsity Baseball
b. Assistant Varsity Baseball
c. Head Sophomore Baseball
d. Head Freshman Baseball
e. Head Softball
fl Assistant Varsity Softball
g. Head 9th Softball
h. Assistant 9th Softball

18.17 ATHLETICS - BASKETBALL
a. Head Varsity
b. Assistant Varsity
c. Head Sophomore
d. Head Freshman
e. Assistant Freshman
f. Head 8th Grade
g. Assistant 8th Grade
h. Head 7th Grade

18.12 MUSIC - INSTRUMENTAL
a. Band Director
b. Orchestra
c. Associate Band Director
d. Summer Marching Band
e. Elementary Instrumental Rehearsals
f. Middle School Instrumental

18.13 MUSIC - VOCAL 
a. High School Vocal Director
b. Assistant High School Vocal Director
c. Middle School Vocal

18.14 SPEECH ACTIVITIES 
a. Drama
b. Drama Technical Director
c. Mock Trial
d. Speech
e. Assistant Speech

18.15 ATHLETICS - GENERAL
a. Weight Training Supervisor
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Percent
of Base 2007-2008

12.2 3,675
4.8 1,446

18.7 5,632
11.2 3,373
11.2 3,373
8.7 2,620
9.2 2,771
7.7 2,319
6.3 1,898
4.8 1,446
4.8 1,446

8.5 2,560

12.2 3,675
8.2 2,470

14.7 4,428
8.2 2,470

8.5 2,560

14.7 4,428
8.2 2,470
4.8 1,446
4.8 1,446

669),$125 750

15.7 4,729
9.7 2,922
9.7 2,922
8.1 2,440
7.0 2,108
5.2 1,566
4.8 1,466

18.18 ATHLETICS - CROSS COUNTRY
a. Head Varsity
b. 7th and 8th Grade

18.19 ATHLETICS - FOOTBALL
a. Head Varsity
b. Assistant Varsity
c. Head Sophomore
d. Assistant Sophomore
e. Head Freshman
f. Assistant Freshman
g. Head 8 th Grade
h. Assistant 8th Grade
i. Head 7th Grade

18.20 ATHLETICS - GOLF
a. Head Varsity

18.21 ATHLETICS - SOCCER
a. Head Varsity
b. Assistant Varsity

18.22 ATHLETICS - SWIMMING
a. Head Varsity
b Assistant Varsity

18.23 ATHLETICS - TENNIS
a. Head Varsity

18.24 ATHLETICS - TRACK 
a. Head Varsity
b. Assistant Varsity
c. Head 8th Grade
d. Head 7th Grade
e. Director of Relays - Per meet when

authorized by the athletic director

18.25 ATHLETICS -VOLLEYBALL
a. Head Varsity
b. Assistant Varsity
c. Head Sophomore
d. Head Freshman
e. Assistant Freshman
f. Head 8th Grade
g. Head 7th Grade
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18.28 OTHER HIGH SCHOOL SUPPLEMENTAL
a Annual
b. Fall Cheerleaders
c. Winter Cheerleaders
d. Assistant Cheerleaders - Fall
e. Assistant Cheerleaders - Winter
f. Mohawk Press
g. Dance Team
h. Health Occupation Club
i. International Club
j. Writing Club
k. Math Club
I. Model United Nations
m. Photography
n. Science Club
o. Student Council
p. Industrial Technology Club
q. National Honor Society
r. Mohawk Ambassadors
s. National Arts Council
t. Conflict Manager Coordinator
u. Prom Advisor

Percent
of Base 2007-2008

18.7 5,632
10.2 3,072
9.2 2,771
6.3 1,898
6.3 1,898

10.9 3,283
5 1,506

8.0 2,410
6.0 1,807
6.0 1,807
3.0 904
3.0 904
6.0 1,807
6.0 1,807
1.8 542
2.8 843
1.8 542
1.8 542
5.0 1,506
3.2 964
1.8 542

11.2 3,373
1.8 542
1.8 542
2.8 843
1.8 542
1.8 542
3.0 904

3.5 1,054

18.26 ATHLETICS - WRESTLING
a. Head Varsity
b. Assistant Varsity
c. Head Freshman
e. Head 8th Grade
f. Head 7th Grade

18.29 OTHER MIDDLE SCHOOL
SUPPLEMENTAL
a. Student Council

18.27 PHYSICAL EDUCATION &
INTRAMURALS
a. High School Intramurals
b. Middle School Intramurals

40



Percent
of Base 2007-2008

18.30 GENERAL SUPPLEMENTAL
2,808a. Athletic Activities (Per Event) 312(9

b. Pep Bus (Per Trip) 10 18 180
c. Middle School Supervision 2,160

(Per Week - outside of 8 to 4)
d. Central Bus Loading Supervisor 2.6 783
e. Team Leader/Professional Development 5.5 1,657
f. Athletic Scouting-Per Event 33 @30 990
g. LA/Communication Specialist 8.9 2,681
h. Summer Musical Director 10.0 3,012
i. Summer Musical Assistant Director 5.3 1,596
j. Summer Musical Technical Director 5.3 1,596
k. Alternative School Supervisor 18.7 5,632
1. Technology Specialist 8.9 2,681
m. Instructional Specialist 8.9 2,681
n. Trap Shooting 8.0 2,410
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Letters of Understanding

Criteria

The criteria for summative evaluation instrument will not be changed without mutual agreement with the
Association.

Grievabilitv of Evaluations

The Board and Association agreement in 1986 to add 16.19 "Just Cause Provision" to the Evaluation Article in
the contract, includes the option for a staff member to grieve district mandated evaluations. The just cause impact
has never been grieved during the life of this contract to test the intent of the agreement. The language in the
contract allows employees to grieve evaluations according to the grievance procedure in Article 3. Upon the
advice of legal counsel, it would be dangerous and risky to add; change, or substitute accepted legal language for
less defined understandings that could potentially make an observation grievable.

Safety

A district practice regarding bomb threats and responsibility will be developed and incorporated into the district
safety plan.

Meetings
Every effort will be made to schedule meetings, conferences, or required stuffings, within the contractual
timelines outlined in Article 9.
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